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I. OVERVIEW: 
 

In accordance with Section 10-66cc(b) of the Connecticut General Statutes (C.G.S.), charter schools must submit 

annual reports to the Connecticut State Department of Education (CSDE), providing updates aligned to the 

CSDE’s charter school performance framework (see Appendix C) and standards outlined below:  
 

1. School Performance:  Is the school a successful model resulting in strong student outcomes and a 

positive school climate? 

2. Stewardship, Governance, and Management:  Is the school financially and organizationally healthy and 

viable? 

3. Student Population:  Is the school promoting equity by effectively attracting, enrolling, and retaining 

students, particularly among targeted populations? 

4. Legal Compliance:  Is the school acting in compliance with applicable laws and regulations? 

 

The purpose of this toolkit is to provide guidance regarding: 

 

• Annual Reports:  Charter schools provide annual updates, including quantitative and qualitative data, 

illustrating school progress, performance, and viability aligned to the CSDE’s performance framework. 

• Annual Enrollment Requests:  Charter schools provide annual enrollment information, growth 

projections, and seat requests, and may seek enrollment waivers.  The annual report must substantiate 

such requests, particularly around school performance and capacity to expand.   
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Following the collection of each school’s annual report, the CSDE prepares a Best Practices Report summarizing 

performance within and across Connecticut’s charter school sector, as well as a sampling of best practices 

submitted by charter schools aligned to the CSDE’s performance standards. 

 

II. ANNUAL REPORTING PROCESS: 

 

The annual report (see Appendix A) serves as a charter school’s annual performance report and preliminary 

enrollment request.  Every year, all charter schools engage in the following process: 

 

Annual Reporting Cycle: Description: 

1. Annual Report Deadline 

September 30, 2016 

By 5:00 p.m., the charter school submits an annual report and 

preliminary enrollment request for the following school year. 

2. Release of Best Practices Report 

Winter 2016 

The CSDE issues a report on Connecticut’s charter school sector, 

including school performance and overarching best practices. 

3. Enrollment Request Update 

April 2017 

The charter school confirms requests for additional seats and 

enrollment waivers (if applicable) for the following academic year. 

4. SBE Seat Allocations 

Spring/Summer 2017 

The SBE apportions available seats and approves enrollment waivers 

(if applicable).  

 

III. SUBMISSION INSTRUCTIONS: 

 

By 5:00 p.m., on Friday, September 30, 2016, charter schools must submit:  

 

1. An annual report (see Appendix A); 

2. 2017-18 Preliminary Enrollment Request (see Appendix B); and 

3. Signed Statement of Assurances (see Appendix D).   

 

Submissions must include the requisite signatures and be submitted in Word and PDF format to: 

felicia.canty@ct.gov.  Annual reports should not exceed 15 pages, using the template provided in Appendix A.  

The text should be 11-point font.   

 

If you have any questions about the annual report, please contact Felicia at 860-713-6573. 
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APPENDIX A: 2015-16 CHARTER SCHOOL ANNUAL REPORT  

 

PART 1: SCHOOL INFORMATION AND EXECUTIVE SUMMARY 

Name of Charter School: Year School Opened: 

Integrated Day Charter School 1997 

Street Address: City/Zip Code: 

68 Thermos Avenue Norwich, CT 06360 

School Director: School Director Contact Information:  

Anna James AnnaJ@idcs.org /860-892-1900 

Grades Authorized to Serve in 2015-16: Charter Term: 

PK-8 2011-2017 (renewed a year early) 

1. Executive Summary:  Provide a cover letter or executive summary highlighting school progress, 

performance, accomplishments, and major changes during the 2015-16 school year.  Include a brief 

narrative on the school’s unique model and student population.   

The Integrated Day Charter School endeavors to create an educational environment that engages all members 

of the school community in the learning process. This engagement is a critical element of IDCS’s organizational 

values. We strive to have best learning practice be ever present in all facets of school activities so that it may be 

modeled and reinforced.  As evidenced by the information contained in the report, much was accomplished 

during the past year through the extraordinary efforts of a dedicated faculty, staff and a multitude of volunteers.  

Financial support remains one of the most significant challenges.  Recent legislative changes have ameliorated 

five years of flat funding to charter schools. The per pupil increase two years ago helped us prevent drastic cuts 

to personnel and programs. However, as we enter into our third at flat funding, equity in funding will continue 

to be an area of concern. 

 

Over the past three years, our Board Strategic Planning Committee has been working on a Five Year Strategic 

Plan for our school.  It has been completed and approved.  Highlights of this plan include continued curricular 

revision and development.  Our Curriculum Instructional Specialist will continue her work with grade levels to 

ensure that our curriculum is updated, meets the rigorous state standards and follows the unique pedagogical 

philosophy of the Integrated Day Charter School.  She will also support teaching and learning in her capacity as 

an Instructional Coach.  Another important aspect of our Five Year Strategic Plan is our focus on a critical 

curriculum.  A foundational tenet of IDCS is the fact that we emphasize integration of the curriculum and critical 

thinking.  Critical thinking is highly valued at IDCS.  Teachers at IDCS have embraced critical pedagogy as a means 

to support critical thinking in all content areas.  All content areas are integrated to the fullest degree possible to 

allow students to make connections from multiple perspectives.   

 

As a HOT School, we promote teaching and learning in, about, and through the arts in a democratic setting.  

There is a consistent emphasis on strong arts, arts integration and democratic practice.  Our school continues to 

flourish as a HOT School, as designated by the Connecticut Office of the Arts in 2012. This is a distinctive honor 

and recognizes our work with arts and content integration as well as the quality of our school environment and 

focus on artistic residencies. This designation provides our school with an increase in artistic residencies, 

exceptional opportunities for professional development and support for teacher/artist collaborations.  An IDCS 

team of teachers had the distinct pleasure of attending the Hot School Summer Institute on July 11th – 15th in 

Hartford.  The topic was Storytelling: An Artful Journey.  It was an invigorating and intellectually stimulating 

experience for all.  Being a designated HOT School brings an increase in funding that will support the arts at 

IDCS.  Our school is the only charter school in the state to be named a HOT School.  A HOTS Orientation and 

Leadershop was hosted by IDCS on May 18th with 40 teachers attending from around the state.   Visitors had a 

chance to tour the school, participate in panel discussions, meet with teachers and visit classrooms.  They were 

particularly impressed by student work and projects as well as the confidence and enthusiasm of our students in 
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PART 2: SCHOOL PERFORMANCE 

2. School Goals:  State the school’s mission statement.  Provide the school’s mission-specific, measurable 

goals.  Analyze school progress toward these goals, providing data as appropriate.  Add/Remove rows, as 

necessary. 

Mission Statement: 

The Integrated Day Charter School, in partnership with its children, families and community, provides a safe, 

flexible and academically challenging learning environment that meets the unique social, emotional, academic 

and physical needs of each child. 

 

The Integrated Day program is an alternative program which adheres to a developmental approach.  Curricular 

content adheres to the Common Core state standards, but the methods used will differ dramatically from the 

conventional classroom.  The Integrated Day program appreciates and acknowledges that children pass through 

various stages on their journey to adulthood.  The philosophy underlying the program recognizes that to be 

actively involved and truly engaged, a learner must have input into both the content of the learning as well as 

the process by which the knowledge is acquired.  Education is viewed as a whole, a dynamic activity which 

extends beyond the classroom and the school and penetrates the world of the learner.  To understand a subject 

fully, several subject areas must be incorporated, synthesized and investigated prior to the acquisition of true 

knowledge.  The students are expected to identify areas of personal interest, investigate these areas, 

incorporate various subject areas into their investigation and then present what they have learned to the class.  

Study and life skills, such as planning, problem solving, creative thinking and budgeting of time, are directly 

taught in relationship to a topic which is of personal interest to the student.  The culminating exercise is an oral 

presentation which is viewed by his or her peers and videotaped for portfolio assessment.  Personal research 

projects allow for greater creativity and instill a sense of autonomy, personal pride and intellectual curiosity.   

 

Goal Statement: Evidence of Progress toward Goal: 

Students at IDCS will be able to achieve grade level 

expectations in reading, writing and mathematics 

 

 

June 2016 DRA Data – 76% of students 

demonstrated one year of growth or more.  

78% of all students are at or above grade 

level. 

DRA by 

grade 

% making 1 

year growth 

% at/above 

goal 

K NA 58 

our unique community.  The core components of a HOT school – strong arts education, arts integration and 

democratic practice – were evidenced throughout the school.  

The Integrated Day Charter School continues to be the epitome of team work.  It takes profound commitment 

and dedication to have this educational dream continue.  This is a true professional learning community that 

genuinely strives to maintain high educational standards based on a philosophy of student engagement and 

empowerment.  IDCS considers it an extreme privilege to be a public school of choice and recognizes the great 

responsibility entrusted to us for educating our students. We will continue our efforts to stay true to our mission 

and vision knowing that we are ultimately guided by student learning outcomes and success. 



 
 

    2015-16 | 5 

1 43 69 

2 73 74 

3 79 72 

4 78 97 

5 90 85 

6 91 94 

 

 

Moby Math Assessment 

2015-2016 

 1 year 

growth 

2 year 

growth 

On or above 

grade level 

K 34  91 

1 42  42 

2 59  47 

3 27 6 21 

4 79 30 27 

5 67 15 3 

6 78 48 27 

7 53 13 25 

8 56 21 3 

 

Baseline Average scaled scores for SBAC 

49% are at or above grade level in ELA 

30% are at or above grade level in  

Mathematics 

Grade ELA Math 

3 2419 2417 

4 2454 2455 

5 2449 2433 

6 2545 2518 

7 2573 2544 

8 2562 2529 
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The students will be able to locate information and 

utilize technology to communicate and solve 

problems. 

Individual student research is a very important tenet 

of IDCS so technology is a vital component of 

instruction.  100% of the students used at least one of 

the following technology tools on a regular basis; 

Lexia, Moby Math, IXL, internet, video camera, ELMO, 

ipads, chrome books, lap tops, Rosetta Stone. 

100% of our students attend weekly media classes. 

Last year in Moby Math the students passed 17,789 

standards, completed 6,430 lessons in 6 different 

curriculum subjects. 

100% of our students in grades 2 through 8 used 

word processing to produce a written product, self-

evaluation, final draft.   

89% of the students in grades 2 through 8 created 

and presented a Power Point or Prezi research 

presentation. 

Students will be articulate, self-confident individuals, 

comfortable with public speaking and addressing 

adults as well as their peers. 

99% of the students in Pre K- grade 8 gave at least 

one oral presentation to their classmates based on 

personal research.  Most students complete three 

research presentations a year.  

58 students did presentations outside of the school. 

9 students did presentations for the Governing Board. 

89% of the students indicate they feel comfortable 

addressing their teacher. 

74% are comfortable addressing visitors. 

The families will be valued as an integral component 

in the educational process. 

At the Integrated Day Charter School parents and 

caregivers participate in leadership roles and play an 

integral part in the educational process. Parents 

currently serve on the Governing Board, IDEA, the 

School Council and the IDCS Foundation. 20% of the 

parents are involved in this way. Parents are involved 

in a multitude of projects including; artistic 

residencies, arranging after school activities for 

students, volunteering in the classrooms and on trips, 

providing tours during Open House, mentoring new 

parents, planning special events, participating in the 

hiring of new teachers and executing fund raising 

activities to pay for field trips and other needs at the 

school.  Volunteers, including parents, family 

members and friends of the IDCS, continue to make a 

valuable contribution to the success of the school.  

Last year 694 parent volunteer log ins were recorded. 

Students will be responsible members of the 

community, whether that community is the class, the 

school, Norwich, CT or the global community 

 

100% of the students participated in class or individual 

Service Learning projects.  These included building 

Little Free Libraries for the school and community, 

Empty Bowls dinner for the Soup Kitchen, 

Intergenerational project with Sheltering Arms 

examining myths and stereo types of the elderly, 

school wide composting program for use in the school 

garden, and Food collection. 
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3. Student Achievement:  Provide data summarizing school performance and academic achievement.  Using 

the blank space provided, include data evidencing student growth and progress toward closing achievement 

gaps, including an analysis of normed benchmark assessment data. 

Performance Metric *2013-14: *2014-15: *2015-16: 

Average daily attendance rate: 96.1% 96.1% 96.2% 

Chronic absenteeism rate: 6.1% 5.4% 3.6% 

Overall suspension rate:  (% of students with 1+ suspension/ expulsion) 6.1% 0.3% 3.6% 

Number of in-school suspensions: 16 0 11 

Number of out-of-school suspensions: 16 2 11 

Number of expulsions: 0 0 0 

Four Year Cohort Graduation Rate (if applicable): N/A N/A N/A 

Six Year Adjusted Cohort Graduation Rate (if applicable)  N/A N/A N/A 

2015 Accountability Index charter school: N/A N/A N/A 

2015 Accountability Index state:  N/A N/A N/A 

 

 

 

 

 

 

 

 

 

 

 

   

*Source:  CSDE analysis based on district submitted and certified data. 

**N<= 5.  Suppressed to protect student confidentiality. 
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4. Best Practice:  In 250 words or less, summarize an emerging best practice at your school in the areas of 

academics, instruction, or school climate (e.g. extended instructional time, supports for English learners, 

positive behavior management, and college access).  Describe the concrete strategy and its impact on 

student learning and/or the school climate referencing quantitative data.  Provide evidence of collaboration 

with local school districts in this area, as appropriate.   

As a HOTS school our staff attends numerous workshops and trainings on how to connect the Common Core 

standards to integrated units within the classroom.  This year we hosted a day long Leadershop, a Professional 

Development for teachers from a variety of schools.  We shared our methodology and practice, specifically 

focusing on Critical Pedagogy.  Teachers visited classrooms where they observed this methodology, then had the 

opportunity to participate in breakout sessions to discuss this practice in detail.  Also two of our staff were 

presenters at the HOTS Summer Institute.   In addition, we have been asked to participate in panel discussions 

that are presented to other districts. 

A practice that continues to grow and develop is our use of Critical Pedagogy strategies in the classroom.  

Through a connection and partnership with Connecticut College, the staff has had training and discussions on 

this practice.  In working with our Curriculum Coordinator, teachers have worked on developing units that are 

being included with the Integrated Curriculum.  This is a curriculum development project that continues to grow 

and develop. Once completed, this curriculum and these lessons will then go online for access. 

 

PART 3: STEWARDSHIP, GOVERNANCE, AND MANAGEMENT 

5. Financial Documents:  (1) As required by C.G.S. § 10-66cc(b)(2)and 10-66pp, the charter school and if 

applicable, the charter school management organization of the state or local charter school, shall submit FY 

2014-15 certified audit statements, including the statement of activities (showing all revenues from public 

and private sources, expenditures, and net operating gain/loss), balance sheet and statement of cash flows.  

(2)  The charter school and if applicable, the charter school management organization of the state or local 

charter school, shall submit a complete copy of the most recently completed Internal Revenue Service form 

990, including all parts and schedules, other than Schedule B of such form.  (3) Provide the FY 2015-16 

budget comparing submitted budget versus actual figures, with summary explanations of all major variances 

(any variance plus or minus 10% or more between budget and actual).  (4) Provide a FY 2016-17 board-

approved budget, summarizing all assumptions and major variances from FY 2016. 

6. Financial Condition:  Provide the following financial data for FY 2016. 

Total margin (net income / total revenue): -3.2% 

Debt to asset ratio (total liabilities / total assets): 19.5% 

Debt service coverage ratio ((net income + depreciation + interest expense) / 

(principal + interest payments)): 
-50.7% 

Current asset ratio (current assets / current liabilities): 343.52% 

Days of unrestricted cash ((total expenditures - depreciation) / 365)): 11,201 

Cash flow (change in cash balance):  -774,009 
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7. Governing Board:  Consistent with C.G.S. § 10-66bb(d)(3)(A), provide the following information for all 

governing board members.  The governing board should include teachers and parents and guardians of 

students enrolled in the school, and the chairperson of the local or regional board of education of the town 

in which the charter school is located and which has jurisdiction over a school that resembles the 

approximate grade configuration of the charter school, or the designee of such chairperson, provided such 

designee is a member of the board of education or the superintendent of schools for the school district, or 

the superintendents designee. 

Name: Occupation: Board Role/Term: Mailing/Email: 
Background 

Check: 

Andrew Harvey 
Vice President, 

Dime Bank 

Community 

Member/4 years 

71 Williams St., 2nd Floor 

Norwich, CT 06360 

AndrewH@IDCS.org  

☐  Yes       ☒  

No 

Terri Woronecki Teacher 
Teacher 

Member/4 years 

320 Main St. POB 234 

Hanover, CT 06350 

TerriW@IDCS.org 

☒  Yes       ☐  

No 

Jen Spangle Teacher 
Teacher 

Member/4 years 

84 Pheasant Lane 

Brooklyn, CT 06234 

JenS@IDCS.org 

☒  Yes       ☐  

No 

Julia Cronin Teacher 
Teacher 

Member/4 years 

12 Erin’s Way 

Ledyard, CT 06234 

JuliaC@IDCS.org  

☒  Yes       ☐  

No 

Gerald Carty Engineer 
Parent Member/4 

years 

165 Canterbury Tpke. 

Norwich, CT 06360 

GeraldC@IDCS.org  

☐  Yes       ☒  

No 

Candice Flewharty Artist 
Parent Member/4 

years 

51 E. Town Street 

Norwich, CT 06360 

CandiceF@IDCS.org 

☐  Yes       ☒  

No 

Corinne McOmber Teacher 
Teacher 

Member/4 years 

24 Williams Road 

Oakdale, CT 06370 

CorinneM@IDCS.org  

☒  Yes       ☐  

No 

Krista Mikkelson Pharmacist 
Community 

Member/4 years 

161 Case Street 

Norwich, CT 06360 

KristaM@IDCS.org  

☐  Yes       ☒  

No 

Sandy Quarto Retired  
Community 

Member/4 years 

25 Elmwood Avenue 

Norwich, CT 06360 

SandyQ@IDCS.org  

☒  Yes       ☐  

No 

Darlene 

Burlingame 
Nurse 

Parent Member/4 

years 

108 Geer Avenue 

Norwich, CT 06360 

DarleneB@IDCS.org  

☒  Yes       ☐  

No 

Christopher Lacey 

Director, 

Waterford 

Country 

School 

Parent Member/4 

years 

14 Maplewood Court 

Norwich, CT 06360 

ChristopherL@IDCS.org  

☐  Yes       ☒  

No 

Joyce Werden 

Norwich Board 

of Education 

Member 

Liaison, Norwich 

Public Schools 

13 Lost Acres Road 

Norwich, CT 06360 

singnrejoyce@aol.com  

☐  Yes       ☒  

No 
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8. Renewal Terms and Other Issues:  Provide a progress update on terms established in the charter school’s 

most recent renewal; summarize actions taken and progress data to substantiate efforts to address such 

terms.  Provide an update on how the charter school is addressing or plans to address the issues noted.  The 

chart below is pre-populated to include terms documented in the school’s last renewal resolution or issues 

identified by the CSDE. 

Standard/Indicator: Term or Condition: Progress Update: 

N/A   
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9. Best Practice:  In 250 words or less, summarize an emerging best practice at your school in the areas of 

stewardship, governance, and management (e.g., financial management, technology, school operations).  

Describe the concrete strategy and its impact on the school referencing quantitative data.  Provide evidence 

of collaboration with local school districts in this area, as appropriate.   

The IDCS Governing Board is highly egalitarian.  Members represent four parents, four teachers and four 

community members.  Each constituency is highly involved and participates to the fullest degree.  Unique to 

IDCS is the opportunity for parents and teachers to assume leadership roles in multiple significant organizations.  

Everyone’s contributions are valued and important.  Currently we have a solid relationship with our local school 

district with a member of their Board of Education serving as a Liaison to our Governing Board.  She consistently 

attends our monthly meetings.   All Board members attended a day-long Governing Board Retreat on March 19, 

2015 to discuss the long term Strategic Plan, IDCS Curriculum, school finances and methods and Board self-

evaluation.  It was a very productive meeting which facilitated and contributed to the acknowledgement of our 

Strategic Plan.   The IDCS Governing Board is very reflective and consistently striving to support the mission and 

vision of the school, improve instruction and safeguard the future of our unique school community. 

 

A very involved group of parents have revitalized the IDEA, our parent/teacher group.  We continue our efforts 

to invigorate our IDCS Foundation.  The goal of the Foundation is to create an endowment that will help fund 

school initiatives.  Parent involvement is consistently evident though leadership roles, committee participation, 

classroom volunteerism. 
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PART 4: STUDENT POPULATION 

10. Enrollment and Demographic Data:  Provide 2015-16 student demographic and enrollment information.   

Grades Served: PK-8 Student Enrollment: 331 

% Free/Reduced-Price Lunch: 35% % Black: 15.4% 

% Special Education: 7.2% % Hispanic: 10.2% 

% Limited English Proficiency: 8.4% % Caucasian: 59.5% 

2015-16 Enrollment by Grade Level: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

33 33 32 34 33 33 33 33 32 35 0 0 0 0 331 

11. Enrollment Efforts:  Summarize the school’s efforts to attract, enroll, and retain a diverse and 

representative student population, including minority students, low-income students, English learners, and 

students with disabilities.  

The IDCS has attracted students from diverse socio-economic backgrounds, ability levels and ethnic groups since 

the doors opened in 1997 following a lottery for the 175 initial seats. The current enrollment reflects growth 

over time in all of these areas.  The number of students who receive free and reduced lunch has increased each 

year. We have also seen an increase in the number of special education students. Parents of children with 

special needs frequently tell us they were referred to the charter school by the Norwich Public Schools.  This has 

also occurred among children with behavioral or social challenges and students who are failing in traditional 

public schools.  Our school social worker, paraprofessionals, math tutor, literacy teachers and classroom 

teachers provide support and work with students with significant needs on an individual and small group basis.  

A Homework Club is offered three days a week for extra academic help. Children struggling academically have 

been offered a summer school program or in-home tutoring over the summer.  Information about our school is 

shared with organizations serving high needs populations, such as Madonna Place, NAACP, Connecticut College 

Special Needs program and Bully Busters. The Otis Library also receives brochures each year.  Word of mouth via 

current parents who are happy with their IDCS experience continues to bring in new families thus increasing our 

student of color population. 

12. Waitlist Data:  Provide waitlist totals below, illustrating demand and community support for the school.   

2015-16 Waitlist: 2016-17 Waitlist: 

730 709 

13. Best Practice:  In 250 words or less, summarize an emerging best practice at your school in the areas of 

student populations (e.g., family and community engagement, recruitment processes, retention strategies).  

Describe the concrete strategy and its impact on the school referencing quantitative data.  Provide evidence 

of collaboration with local school districts in this area, as appropriate.   
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Every effort is made to recruit and retain a diverse student population.  Diversity at IDCS has grown over the last 

eight years from 30% in 2008 to a current 41% of the student population.  Through strong Home/School 

Communication, IDCS parents and teachers work together to provide the best possible education for all children. 

Unique to IDCS are home visits.  Teachers make yearly home visits prior to the opening of school at which point 

hopes and dreams for the new academic year are established. Last year 95% of the families had a home visit.  In 

addition, caregivers work with teachers to set objectives at student led conferences, which take place in 

November and February.  91% of the families attended student led conferences. Students not working up to 

potential or experiencing behavioral issues take part in a Home/School Contact support program.  There are bi-

weekly meetings with the student, caregiver, teacher and director, in an effort to improve progress and/or 

behavior.  All information is disseminated via classroom newsletters and weekly home emails.  Parent 

Workshops designed to raise awareness and support skills of caregivers are provided throughout the year.  

 



 
 

    2015-16 | 14 

 

APPENDIX B:  2017-18 PRELIMINARY ENROLLMENT REQUEST 
 

Directions:  On an annual basis, charter schools must submit an enrollment request for the following school 

year.  Consistent with C.G.S. § 10-66bb(c), the State Board of Education considers enrollment requests in the 

context of each school’s charter and record of student achievement.   
 

C.G.S. § 10-66bb(c)(2) places an enrollment cap on the number of students that a state charter school may 

enroll.  However, charter schools with a demonstrated record of achievement may seek a waiver.  If the 

submitted 2017-18 enrollment request requires an enrollment waiver, please specify that below. 
 

1. Complete the table below providing the school’s enrollment and growth history.  Submit an enrollment 

request and growth projections for the upcoming school year.   

School 

Year: 

Actual Enrollment: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2013-14 34 32 34 33 33 33 33 33 34 32 0 0 0 0 330 

2014-15 33 33 33 33 33 33 34 35 33 31 0 0 0 0 331 

2015-16 33 33 32 34 33 33 33 33 32 35 0 0 0 0 331 

2016-17 34 33 33 33 33 31 35 33 34 31 0 0 0 0 330 

School 

Year: 

2016-17 Enrollment Request: 

PK K 1 2 3 4 5 6 7 8 9 10 11 12 Total 

2017-18 33 33 33 33 33 33 33 44 33 33 0 0 0 0 341 

2. Based on the request entered above, is the school seeking a waiver to the enrollment cap 

described in C.G.S. § 10-66bb(c)(2), no state charter school shall enroll more than two 

hundred fifty students, or in the case of a kindergarten to grade eight, inclusive, school, 

more than three hundred students, or twenty-five per cent of the enrollment of the school 

district in which the state charter school is to be located, whichever is less. 

☒  Yes       ☐  No 

3. Provide a rationale for the enrollment request, including a synopsis of all relevant assumptions.  

Since we are being flat funded by the state and have a large waiting list we are investigating the potential 

of an increase to size of the middle school since we have the space to accommodate more students.  

Currently we have 3 and a half staff members in the Middle School.  Having a half time staff member is 

constraining. It limits the people who apply for the position and puts constraints on the Middle School for 

scheduling.  Adding additional seats not only brings in additional revenue but would allow for adding a 

fourth teacher in the Middle School to improve our academic program. 

 

4. Summarize the school’s plans to successfully expand and accommodate the needs of the students 

served (e.g., programming, staffing, facilities, and class size).   

The increase in students is not significant and can be accommodated within our current structure.  We 

would increase our sixth grade classes to 22 students each.  Increased revenue would allow us to hire a full 

time Language Arts Teacher as opposed to a .5 position. 
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APPENDIX C:  CHARTER SCHOOL PERFORMANCE FRAMEWORK 

The Connecticut State Department of Education’s (CSDE) charter school performance framework promotes clear and 

transparent expectations for all charter schools.  The four performance standards are central to measuring schools’ efficacy 

and viability, and align to state law and national best practices among charter school authorizers, as accumulated by the 

National Association of Charter School Authorizers.  Within each standard area, the framework identifies a series of 

indicators used to evaluate charter schools.  The framework drives the CSDE’s charter school accountability systems and 

processes, including initial approval decisions, annual monitoring, and renewal determinations.   
 

Performance Standards: 

1. School Performance:  Is the school a successful model resulting in strong student outcomes and a positive school climate? 

2. Stewardship, Governance, and Management:  Is the school financially and organizationally healthy and viable?  

3. Student Population:  Is the school promoting equity by effectively attracting, enrolling, and retaining students, particularly 

among targeted populations?  

4. Legal Compliance:  Is the school acting in compliance with applicable laws and regulations? 

 

Performance Standards: Performance Indicators: 

1. School Performance 1.1. Academic Achievement 

a. ELA Performance Index – All Students 

b. ELA Performance Index – High Needs Students 

c. Math Performance Index – All Students 

d. Math Performance Index – High Needs Students  

e. Science Performance Index – All Students 

f. Science Performance Index – High Needs Students  

1.2. Academic Growth (Longitudinal) (a. All Students, b. High Needs) 

1.3. Participation Rates (a. All Students, b. High Needs) 

1.4. Chronic Absenteeism (a. All Students, b. High Needs)  

1.5. Preparation for Postsecondary and Career Readiness - % Taking Courses 

1.6. Preparation for Postsecondary and Career Readiness - % Passing Exams 

1.7. Graduation – On – Track in 9th Grade 

1.8. Four Year Graduation - All Students 

1.9. Six Year Graduation - High Needs Students 

1.10. Postsecondary Entrance Rate (All Students) 

1.11. Physical Fitness  

1.12. Arts Access 

2. Stewardship, Governance, 

and Management  
2.1. Financial Management  

2.2. Financial Reporting  

2.3. Financial Viability  

2.4. Governance and Management 

2.5. Facility 

3. Student Population 3.1. Recruitment and Enrollment Process 

3.2. Waitlist and Enrollment Data 

3.3. Demographic Representation 

3.4. Family and Community Support  

3.5. School Culture and Climate 

4. Legal Compliance 4.1. Open Meetings and Information Management 

4.2. Students with Disabilities 

4.3. English Learners 

4.4. Rights of Students 

4.5. Teacher/Staff Credentials 

4.6. Employee Rights 
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APPENDIX D:  STATEMENT OF ASSURANCES 

 

It is imperative that charter schools – as with all other public schools – adopt and uphold the highest ethical and 

legal standards while delivering excellent academic opportunities for students and their families.   

 

As the authorized representative of Integrated Day Charter School, to the best of my knowledge, I affirm that:  

 

 

1. Pursuant to C.G.S.A. § 10-66rr, all board members and staff have satisfactorily completed background 

checks, including a state and national criminal records checks and a record check of the Department of 

Children and Families child abuse and neglect registry.   

 

2. Pursuant to C.G.S.A. § 10-66rr, if applicable, all charter school management organization (CMO) 

governing board members and staff members, who performs a service involving direct student contact 

have satisfactorily completed background checks, as described in (1).   

 

3. All contractors doing business with the school, who performs a service involving direct student contact 

have satisfactorily completed background checks, as described in (1). 

 

4. Records of any and all background checks described above, are on file at Integrated Day Charter School 

and available for random audit by the Connecticut State Department of Education (CSDE). 

 

5. Pursuant to C.G.S.A. § 10-66oo, Integrated Day Charter School’s Governing Board has adopted written 

anti-nepotism and conflict of interest policies consistent with state law and best practices in nonprofit 

corporate governance, and pursuant to 10-66bb(d), that no member or employee of the Governing 

Board has a personal or financial interest in any asset, real or personal, of the charter school .  

 

6. Pursuant to C.G.S.A. § 10-66oo, each member of a governing council of a state or local charter school 

shall complete training related to charter school governing council responsibilities and best practices at 

least once during the term of the charter, and that no board member of Integrated Day Charter School 

serves on the board of another charter school or CMO.   

 

7. All public funds received by Integrated Day Charter School have been, or are being, expended prudently 

and in a manner required by law.  

 

8. All Governing Board meetings are open and accessible to the public, and that Integrated Day Charter 

School has posted, and continues to post, on any Internet website that the Governing Board operates, 

the schedule, agenda, and minutes of each Governing Board meeting, including any meeting of a 

subcommittee of the Governing Board. 

 

9. Integrated Day Charter School does not discriminate in any employment practice, education program, or 

educational activity on the basis of race, color, religious creed, sex, age, national origin, ancestry, marital 

status, sexual orientation, gender identity or expression, disability, or any other basis prohibited by 

Connecticut state and/or federal nondiscrimination laws.  

 

 

 

  




